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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution CAUVERY COLLEGE FOR WOMEN ( Aut ononous)

Name of the head of the Institution Dr. V. Sujatha

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04312763939

Mobile no. 9443495161

Registered Email cauverycol l ege_try@edi ffmail.com

Alternate Email princi pal @auverycol | ege. ac.in

Address CAUVERY COLLEGE FOR WOMEN, ANNANALAI
NAGAR, Tl RUCHI RAPPALLI- 620 018. TAM L
NADU

City/Town Tl RUCHI RAPALLI

State/UT Tam | Nadu

Pincode 620018




2. Institutional Status

Autonomous Status (Provide date of Conformant of 14- Mar - 2019
Autonomous Status)

Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. V. Ranya

Phone no/Alternate Phone no.

04312751232

Mobile no.

9150508989

Registered Email

ranya. f snd@auverycol | ege. ac.in

Alternate Email

ranyaf snd@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. cauverycol | ege. ac. i n/ M/. aspx

?2qry=38
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. cauverycol | ege. ac.in/ M. aspx
?2qry=159
5. Accrediation Details
Cycle Grade CGPA Year of Validity
Accrediation Period From Period To

3 A 3.41 2017 02- May- 2017 31-Dec-2024

2 A 3.37 2010 28- Mar - 2010 27-Mar - 2015

1 A 85. 90 2004 03- May- 2004 02- May- 2009
6. Date of Establishment of IQAC 12- Aug- 2004

7. Internal Quality Assurance System



http://www.cauverycollege.ac.in/M7.aspx?qry=38
http://www.cauverycollege.ac.in/M7.aspx?qry=38
http://www.cauverycollege.ac.in/M1.aspx?qry=159
http://www.cauverycollege.ac.in/M1.aspx?qry=159

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 7
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Made NPTEL Online Course a mandatory in the Curriculumof both UG PG as an extra
credit course

I ntroducti on of UGC Jeevan Kaushal Course in the curriculum

Introduction of NET oriented paper as a Conpetitive Exam nation Course paper in
the curricul um

Introduction of a Foundation Course by Wadhwani Foundati on, Bengal uru by EDC

Conduct of Online exans



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8298_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8298_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8298_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8298_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Governing Council, Cauvery 30- Nov- 2020
Col I ege for Wonen (Aut ononous)
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

| M5 MODULES ?ADM SSI ON ?0FFI CE
?ATTENDANCE ?EXAM NATI ON ?SMS
?TRANSPORT ?ADM SSI ON ?Appl i cation

i ssue ?Application issue Report (Nunmber
W se) ?Application issue Report(Course
W se) ?Application issue

Report (Consol i date) ?Student Regi ster
?Adm ssion Registration ?Edit Student
Details ?Student Profile ?Student
Common Report ?Student Mark Details

?G oup Change ?G oup Change Report
?Adm ssion Stats ?Admi ssion Statistics
Report ?Student Admitted Report
?Matricul ation report ?Certificate
Verification Report ?TC Entry ?Transfer
Certificate ?Fees Estimation ?Course
Conpl etion Certificate ?Conduct
Certificate ?Bonafide Certificate
?Attendance Certificate ?0FFI CE



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8298_Quality.xlsx

?Chal l an Entry ?Challan for Exam Fee
?Fee Recei pt ?Fee Recei pt (Not Pay
Report) ?Challan Report oConsolidate
Fee Report ?ATTENDANCE ?Academni c

Cal endar ?Daily Attendance entry ?Daily
Att endance Date Range Export

?Att endance Report 7?Late Attendance
entry ?EXAM NATI ON ?Edit Exam Detail s
?Hal | Details ?Tinme Table ?Staff
Details ?Subject Details ?Exam Fee
?Exam St at ement ?Consol i date Strength
Li st ?Col |l ege Strength ?Student
Generation ?Hall Chart ?Seat
Arrangenent ?Digital Numbering

?Att endance Sheet ?Edit Exam Process
?Invigilator ?Acquitance ?Absent ees
Entry ?Absent List ?Absentees Statenent
?Col | ection Point ?Answer paper

col l ection ?Flying Squad ?Cl ai m Det ai |
?Consol i date Exam Statement ?Staff Duty
List ?Staff Date w se List ?SM5 ?Send
SM5 ?Group SMS ?Dai ly Absentees SMS
?Late Attendance SMs ?Consol i date
Absent SM5 ?SMS to HOD ?TRANSPORT
?Transport Entry ?Transport Fee
Structure ?Transport Fee Col |l ection
?Transport Report 7?Date w se Col | ection
Report ?Route wi se Collection Report
?Route wi se Fee Structure ?Staff
Details ?Staff Entry ?Staff Report
SALARY MODULE ?Sal ary Generation and
Net sal ary cal culation ?Pay Bill Report
with PF and without PF ?Pay Bill
Abstract ?Bank Staterment with PF and
wi t hout PF ?Cash Di sburse ?Abstractl
Report ?Abstract2 Report ?Bonus Pay
Bill and Abstract ?Pay Certificate
?Staff Report HOSTEL MANAGEMENT 1.
HOSTEL HEAD: ?SMS ?ACADEM C YEAR
?MASTER ENTRY MODULE ?COURSE DETAI L
?ADD STUDENT ?EDI T STUDENT ?NMASTER
PROVI SI ON ?HOSTEL FEE ?FEE BALANCE
?ADM SSI ON MODULE ?APPLI CATI ON | SSUE
?FEE GENERATI ON ?FI RST YEAR GENERATI ON
?CHALLEN GENERATI ON ?FEE COLLECTI ON
?ROOM MASTER MODULE ?ROOM DETAI L ?ROOM
ADM SSI ON ?ROOM VACATI ON ?TREE
STRUCTURE ?MESS FEE CALCULATI ON ?FEEE
GENERATI ON ?MESS FEE REPORT ?HOSTEL
?PERM SSI ON LEAVE ?STOCK ENTRY
?PURCHASE ?1 SSUE ?PROVI SI ON ?MESS BI LL
?I N OUT ENTRY ?MONTHLY REPORT ?DATEW SE
REPORT ?1 NCOVE EXPENSE ?FEE COLLECTI ON
?HOSTEL | NCOVE ?EXPENDI TURE ?GUEST
ENTRY ?REPORT ?HOSTEL FEE ?HOSTEL

| NCOVE ?EXPENDI TURE ?STUDENT ADDRESS
?PERSONAL LEDGER ?DUE/ REFUND LI ST
?STUDENT PROFI LE ?STUDENT VACATE LI ST




?ROOM MAI NTENANCE ?REFUND LI ST ?ROOM
DETAI LS 2. ATTENDANCE HEAD ?ATTENDANCE
MODULE ?CALENDER ?ATTENDANCE
?ATTENDANCE REPORT ?MONTH ATTENDANCE
STATUS 3. AMENI TI ES HEAD ?STOCK ENTRY
?PURCHASE ?PRODUCT RETURN ?VENDOR
?MAI NTENANCE REPORT MODUE ?STOCK REPORT
?PURCHASE REPORT ?MAI NTENANCE REPORT
4. PAYROLL HEAD ?EMPLOYEE ?SALARY
?REPORT ?STAFF REPORT ?MONTHLY SALARY
REPORT

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhi | M cr obi ol ogy 17/ 02/ 2020
PhD or DPhi l Physi cs 29/ 02/ 2020

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BA Tam | 17/ 06/ 2019

BA Engli sh 17/ 06/ 2019

BBA Busi ness Admi ni stration 17/ 06/ 2019
BCom Commer ce 17/ 06/ 2019
BCom Comput er Applications 17/ 06/ 2019

BSW Soci al Wrk 17/ 06/ 2019

BSc Physi cs 17/ 06/ 2019

BSc Mat hemat i cs 17/ 06/ 2019

BSc Chem stry 17/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/8298_Syllabus_revision_1607752035.xls
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/8298_programmes_on_employability_1607754091.xlsx

BSc Conput er Sci ence 17/ 06/ 2019
BSc I nf ormati on Technol ogy 17/ 06/ 2019
BSc M cr obi ol ogy 17/ 06/ 2019
BSc Bi ot echnol ogy 17/ 06/ 2019
BSc Nutrition Nutrition & Dietetics 17/ 06/ 2019
BCA Conput er Applications 17/ 06/ 2019
MA Tam | 17/ 06/ 2019
VA Engl i sh 17/ 06/ 2019
MCom Conmmer ce 17/ 06/ 2019
VBc Mat hemat i cs 17/ 06/ 2019
VBW Soci al Wrk 17/ 06/ 2019
VBc Mat hemat i cs 17/ 06/ 2019
MSc Physi cs 17/ 06/ 2019
VBc Chem stry 17/ 06/ 2019
VBc Conput er Sci ence 17/ 06/ 2019
MSc M cr obi ol ogy 17/ 06/ 2019
VBc Food Servi ce Managenent 17/ 06/ 2019
and Dietetics

MPhi | Soci al Work 25/ 09/ 2019
WPhi | Conmrer ce 25/ 09/ 2019
vPhi | I nf ormati on Technol ogy 25/ 09/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8298_Value_added_courses_1607754293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8298_Projects_undertaken_1607754304.xlsx

Feedback Obtained

The feedback obtained fromthe stakehol ders such as the students, teachers,
parents, alummi and enployers envision the institution to evaluate and anal yze
the working systemin knowing its strength and weakness so as to march forward
for progression and excellence. The Alumi help the institution by |ending
their hel ping hands to raise funds for CASA (Cauvery Al umae Students
Association ) by paying fees , distributing textbooks for the poor students and
they give information to social nmedia in regard to job opportunities. The
students expectation in |earning the new course broadens their outl ook and
aspirations by enabling then to redress their grievances and renedi al coaching
is given to the slow |l earners to gain confidence. Necessary neasures are taken
to make the students to achieve their requirements The teachers feedback is
assessed by the Heads of the Departnment and the Principal to produce quality
teachi ng and i nnovative nethodol ogi es for high acadeni c performance by

| evel .

reach their targets.
providing qualified teachers using technical
They encourage the students and the staff to organi ze conferences,
resear ch works,
activities to build and boost their
The desires and the aspirations of the parents are fulfilled thereby

i nparting education of the highest quality in acquaintance to their wards by
acquiring | eadershi p and manageri al
sensitizing themto the needs of the society.

publ i cati ons,
extra-curricul ar

present ati ons,

skills,

proj ects,

broadeni ng the students personalities and to upgrade the current trends to
The Managenent ensures quality based educati on by
trends with | atest nethodol ogi es.

Symposi uns,

and certificate courses,

personal ity and confidence

career opportunities and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!I!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1408 267 118 23 88

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
227 227 31 31 6 765

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8298_Demand_ratio_1607757121.xlsx

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, through Mentor- Mentee system. The college has since last several years practised a system of mentoring
called the Mentor-Mentee system, whereby a tutor was provided to every ward to look after her academic and

psychological well-being and also monitor class attendance and performance. The same system has now been
restructured and named Mentor system. Under the Mentor system, the full-time teachers of the college have

been engaged as mentors of each class. The mentors are responsible for academic progress and psychological
wellbeing of their mentees. They are also entrusted with the task of monitoring the attendance and academic

progress of the students. They also provide primary psychological counselling to those who need them and refer

them for more professional counselling, if required. At the beginning of the academic session, the mentors
conduct orientation programmes for the mentees, whereby they are acquainted with the institution, its goals and
mission. The mentors maintain the biographic details of each individual mentee including educational
background and socio-economic status. The mentor system exists as a robust informal mechanism to boost
inclusiveness and social responsibility of students.

Number of students enrolled in the Number of fulltime teachers

institution
1675

Mentor : Mentee Ratio

227 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

227

201

26

26

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 4864 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8298_Honours_recieved_1607758368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8298_Evaluation_1607925079.xlsx

http://cauverycol |l ege. ac. i n/ LoadProgr amre. aspx?Dept =24

2.6.2 — Pass percentage of students

Programme
Code

Programme Programme Number of
Name Specialization students
appeared in the
final year
examination

Number of
students passed
in final year
examination

Pass Percentage

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. cauverycol | ege. ac.in/ M. aspx?qry=158#

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Intell ectual Property 26/ 09/ 2019

Ri ghts

| QAC, Bi ot echnol ogy FSMD

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



http://cauverycollege.ac.in/LoadProgramme.aspx?Dept=24
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8298_Pass_percentage_1607925332.xlsx
http://www.cauverycollege.ac.in/M7.aspx?qry=158#

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
St udent Ent r epr eneur Col | ege Maqui | | age Beaut y 10/ 01/ 2020
I ncubati on ship Gover ni ng Par | our Par | our
Centre Devel opnent Counci |
Cel |
St udent Ent r epr eneur Col | ege Printing Printing 10/ 01/ 2020
I ncubati on ship CGover ni ng Servi ce SEr vi ce
Centre Devel opnent Counci |
Cel |
St udent Ent r epr eneur Col | ege Conput er Conput er 17/ 09/ 2020
I ncubati on ship CGover ni ng Center Cent er
Centre Devel opnent Counci |
Cel |
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Engl i sh 1
Soci al Work 2
Commer ce 1
Physi cs 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication Average Impact Factor (if

any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

FSMD

M cr obi ol ogy

I nf ormati on Technol ogy

Comput er Applications

Conput er Sci ence

BBA

AlERIN]OWIDNIDN

No file upl oaded.

3.4.4 — Patents published/awarded during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8298_Awards_won_1607927713.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8298_journals_notified_on_UGC_1607928538.xlsx

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi na 29 81 23 18
rs/ Wor kshops
Present ed 30 23 0 0
papers
Resour ce 2 4 3 13
per sons
No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8298_Bibliometrics_1607928752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8298_Index_1607928876.xlsx

collaborating agency

participated in such
activities

participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Heritage Foundati on 03/ 01/ 2020 To create awareness 2
Hyder abad anong student on
i nter generational
bondi ng
GST Acadeny of 14/ 08/ 2019 To have better 100
Excel | ence under st andi ng of
GST
APGAR | nstitute of 05/ 10/ 2019 DMLT Di pl oma Cour se 44



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8298_Extension_1607929053.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8298_Awards_for_extension_1607929229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8298_Students_in_extension_1607929301.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8298_Linkages_1607929376.xlsx

Phar maceut i cal
Sci ences

K. S. Variers 17/ 09/ 2019
Asht anga Ayurvedi cs

Pvt Ltd

Pur sui ng Research 208

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

10500000 10252630

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI RVALs Ful l'y 10. 100 2000

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 579 397 85 0 0 36 100 38
g
Added 7 0 5 0 0 2 0 0
Tot al 586 397 90 0 0 38 100 38



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8298_augmentation_details_1607931102.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8298_Library_1607931325.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8298_e-content_by_teachers_1607931369.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

In Col | aboration with Human Resource http://ww. cauverycol | ege. ac.in/Departm

Devel opnent Center, Bharathi dasan ent . aspx?qry=145
Uni versity

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3293000 3378317 300000 245409

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Procedures and policies for maintaining and utilizing physical, academnic and
support facilities Facilities for enhanced Teaching — Learning Environnment 115
spaci ous cl ass roons, spread across 5 blocks A C ass room of each depart nent
equi pped with LCD projector Technol ogy enabl ed | earni ng spaces like |Internet
Lab, Digital Library, Conputer Labs Science departnents supported with well -
equi pped | aboratories A fully equi pped Auditoriumw th a seating capacity of
3500 persons Two fully air-conditioned Seminar Halls with a seating capacity of
200 400 people, which are equi pped with LCD projector. Language Lab for
inmparting training in comunicative English To enhance teaching and - |earning
environment all the facilities are well maintained for utilization. As every
programe such as sem nars and workshops are enhanced with LCD projectors and
internet facilities, the college allocates adequate funds for the purchase and
mai nt enance of equi pment’s based on the budgets franed as per the requirenments
of the departnents. Enhanced Learning Resource Centre infrastructure -The
students |l earning process is supported by A large collection of books, e-books,
journals, e- journals magazi nes which are subscribed annually. Online resources
form DELNET, | NFLIBNET and ACM Di gital Library, Language Lab supported with
| at est version of Software and Video — Conferencing facility, E-contents
generated by faculty nenbers are updated for utilization. Technol ogy enabl ed
| earni ng spaces like Internet Lab, Digital Library, Conputer Labs and all the
science departnments with well-equi pped | aboratories are well naintained not
only for carrying out curriculumoriented |ab practical classes but also to
carry out research activities and project work. Optimal usage of Conmon
facilities The other conmon facilities |ike NCC Room vehicle parking with ranmp
facility, visitors |ounge, bank, photocopier, Language Lab, canteen, indoor
stadi um RO water system telephone, rest room health centre, W-Fi
connectivity, public addressing system CCTV Canera, intercomfacility and
anpl e parking space are supervised periodically to ensure opti mal usage.
Enhanced Hostel facilities The Coll ege hostel within the canpus with 245 roons
in 2 UG and 1 PG bl ocks and nodern anenities for nore than 1300 students is
mai nt ai ned properly for student usage. Mechani zed cooki ng done with the support
of noderni zed kitchen anmenities such as dough kneader, a chappathi sheeter and
3 batter grinders and an Allar grinder are excellently nmaintained to ensure
proper usage and satisfy the students need. Fire extinguisher, generators,



http://www.cauverycollege.ac.in/Department.aspx?qry=145
http://www.cauverycollege.ac.in/Department.aspx?qry=145

uni nterrupted power supplies enrich the environment. Qher Infrastructural
Arenities O her added infrastructural anenities such as sanitary napkin
di sposer, high nmast light, are used appropriately to fulfil the student’s
needs. Water tanker lorry, College bus facility are well maintained for
student’ s usage. A spacious playground, Shuttle Badmi nton court, Basket Ball
court, Kho-Kho and Kabbadi court |ndoor stadiumfor playing ganes |ike Table
Tennis, Shuttle and Tennis are well naintained and used under the supervision
of Physical Directress.

http://www.cauverycollege.ac.in/M5.aspx?gry=165

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
89 89 30

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year



http://www.cauverycollege.ac.in/M5.aspx?qry=165
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8298_Scholarships_1608008134.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8298_Development_Schemes_1608008152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8298_Guidance_1608009607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8298_Placement_1608008714.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 28
Cvil Services 2
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students Union Council is formulated through el ection process. It conprises
Student Union President, Secretary, Treasurer and Executive nenbers. The
menbers of Student Union Council actively involve and play an essential role in
acadenic activities. The duties perforned by theminclude nai ntenance of
di sci pline anong the students, student representative in organizing college
functions and events such as the Fresher’s Wl cone day, Teachers day, Onam
cel ebration, Inter departnental cultural conpetitions, Farewell celebrations,
Uni on val edi ctory function. They represent student’s grievances and suggestions
to get themredressed through college Principal and formal conmittees.
Studentsare active participants in departnental association activities and
ot her clubsuch as NSS, NCC, Athletic Association, Fine Arts Cl ub, Rotaract
Cl ub, Leod ub, Exnora Club, Blood Donor’s Club, Gender Club, Red Ri bbon C ub
and Juni orJC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Al umtmae Associ ation has been renamed as CASA Cauvery Al ummae Students
Associ ation. The Association is keen in extending support by identifying
students of econom cally backward with 50 Senmester fees every even Senesters ||



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8298_Progression_1608008879.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8298_Activities_Organised_1608009239.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8298_awards_in_activities_1608009321.xlsx

IV VI . During this year benevol ent al ummae bel ong to various batches

contri buted Sumof 1,77,000 for the educational upliftment of needy students.
The first batch of 1985-1988 Al umtmae of Departnment of Mathenmatics through their
FRI ENDS TRUST are honouring the students with Cash award of Rs, 2000 every
year. In all the departnents Wat sApp group have been forned to contact Al ummae
with each other and they are in good contact with the Departnents by informng
the latest trends in the field and Job opportunities and extending fruitful
Lectures Sem nar through Departnment Cl ub Activities.

5.4.2 — No. of registered Alumni:

1653

5.4.3 — Alumni contribution during the year (in Rupees) :

454000

5.4.4 — Meetings/activities organized by Alumni Association :

CASA- Cauvery Al umae Students Association had conducted Al ummae Meetings as
Reuni on 2K by the Al ummae belong to 2000 batch from vari ous departnents shared
their happy nonents of their College Days and assured for the devel opnent of
the Institution by extending support through [ectures and discussion and
acadeni ¢ support needed by the students. Special Al umae neet organised tw ce
on 31.8.2019 and 22.2. 2020 Alumae bel ong to various departnents and vari ous
bat ches participated and interacted with each other fruitfully and provided
suggestions for the strengthening of CASA. During Convocation the young
graduat es attended Al unmae Meet and sone of the Alumae acted as Guest of
honour and shared their field | evel know edge and expressed the needs and
strategies to beconme a Career Wnmen. CASA al so organi sed Awareness Progranmes
such as Continuous Medi cal Education Wrld Cancer Day to create awareness on
nmedi cal issues and to enhance the health and hygi ene of the Students. In
association with E-Cell a Training Progranme was organi sed on Candl e Making to
develop their ability to becone entrepreneurs. In the devel opnent of CASA
Chapt er had been begun in Chennai on Novenber 16th 2019 with the Al umae
settled in Chennai. The Chennai Chapter had organi sed Career Devel opnent
Training Progranme for the Il year Students titled on Perceive Prepare Perform
for Two days to train themon Yoga, Goal Setting Preparation for Conpetitive
Exam nati ons Health and Hygi ene Gender Management Tips to becone an
Entrepreneur Inportance of Nutritional inputs Quick Preparations for Career
Rol e of Medi a and Awareness on Social Media and how to protect our self.
Psychol ogi cal well being and General devel opnental aspects for the total well
bei ng of Students. CASA al so organi sed webinar for the Faculty and Students o
May 4th 16th 18th and 20th on the topics such as Psycho social Perspectives of
COVID 19 Lets: Brainstorm Nurture your Mnd Notch up your Career, Menta
Heal th Aspects of COVID 19, Career Challenges of Wnen in Leadership with the
support of our Alumae and Al umae bel ong to Chennai Chapter and with the
support of Psychiatrist.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

As per the vision of Institution, the students have been notivated to
participate in International Conference, Sem nars and Synposiumw th the view
to pronote academ c excellence, and al so the students have been guided to
present research papers in conferences and in workshop to tap their academnic
excel l ence. The students woul d be kindled to enhance their |evel of conpetence
by providing them opportunity to organi se programred




Exhi bi ti on/ Expo/ Carni val s/ Conpetitions/Ralley awareness canpaign with the
effective support of the faculty. The inhouse journal of Tam | departnent
Magazi ne of the college encourage the students to showcase their creativity,
i nnovati veness and confidence through their articles. The Entrepreneuria
Devel opnent Cell play a key role in extending effective entrepreneuri al
devel opnment training progranme with the notive of generating entrepreneurial
awar eness and al so to enhance skills to engage in self - enmploynment in turn
ensures the students econonic i ndependence. The programmes of the departnment
associ ations and the institutional programes and CESGA extend great support to
the students to remenber the constitution of great |eaders for the betternent
of the society, invention of scientists. Al the programres and events of the
institution especially the programmes organi sed under NSS and NCC hi ghl i ght
nore on significances of the value system and upload the val ues anong the
students and it would create a kind of Zeal, energy, enthusiasm anong the
students to excel in all the fields with atnost discipline and decorum

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 0 Absolute nerit as per the governnent

norms o Providing adm ssion to first

generation | earners o Extending nore
opportunity to rural children.

Industry Interaction / Coll aboration Industry Interaction / Coll aboration
Conducti ng programe and wor kshop,
di scussion and interaction with the
persons belong to industry. Placing
students for field work industria
pl acement. Undertaking visit to
i ndustries by the students to know
about the functioning of the
i ndustries. Such visit helps the
students to have practical exposure to
fix their area of interest, needs and
skills and abilities to be required to
get into enploynent. Going to
i ndustries for one nonth period of
bl ock pl acenent which enhance our
students skills and techniques to fix
into the current demand of the industry

Hurmman Resour ce Managenent Hurmman Resource Managenent is a key
factor in to take care of curricular
and cocurricul ar, extension activities
of the institution. The managenent
permits transparent interaction,
comuni cati on both upward and downward
to benefit both managenent and the
staff of the institution using
arbitration nmethod in dealing with
i ssues, open interaction with everyone
easy access to present the issues or
gri evances, denands. Positive
networ ki ng / positive thinking passing




on all the information to all the staff
wi t hout any hurdl es. Reaching of
communi cation woul d nake the
i ndividuals information to extend their
support to achieve the notto of
institution. Delegation of
responsibilities are carefully followed
for the better outcone.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li braryLearni ng Resource Centre is
playing a vital role in strengthening
the staff students in such a way to
provi de them adequate informations in
their respective field and it would
al so be supportive them for ongoing
updati on to enhance the | evel of
Know edge. Purchasi ng of Books
concerned with the NET/ SET to nmake the
staff quality in the qualifying
exam nations. Purchasi ng of Books
exclusively for the students to prepare
for conpetitive exam nations. Newspaper
inthe library would hel p the students
to know about the current affairs and
happeni ngs of in and around. ICT is
enhanced through various conputer |ab
with internet facility. The staff and
students are having easy access to
equi p thensel ves. The physi cal
i nfrastructure has been provided with
ef fecti ve anbi ence. The physica
infrastructure extends fruitful
platformto | earn, explore and equip
with skills and capacities of staff and
students. It fulfils the basic needs of
all the staff of the institution and
m ssion of the institution. The
Laboratory of science departnments are
equi pped with all necessary instrunents
to enhance their skills acadenically.
The wel | established internet |ab and
Sci ence | ab ensures the standard of
| ear ni ng.

Research and Devel opnent

The staff and students are notivated to
i nvol ve and venture into research
activities, In [Academnmic Council] the
HOD s neeting Principal would explain
the need and necessity of research and
its role in the devel opnent of the
institution which would enhance the
quality of teaching and extend scope
for networking with various research
institutions and fundi ng organisations.

The details of funding
organi zati ons/ agenci es woul d be
circulated then and there to informthe
head of the departnents and the faculty
menbers. The managenent supports the




staff to attend workshops, senminar, and
conferences for paper presentation with
the view to get awareness of existing
devel opnent the field of research
Encouraging the staff to undertake
m nor and maj or projects. The staff
menbers are appreciated for their
effort in undertaking the projects, and
informed to other faculty menbers in
order to nake them aware of and also to
i ncubate curiosity anong themto
venture into research.

Exam nati on and Eval uati on

Exam nati on and Eval uation The
Exam nation pattern woul d be of
Uni versity, the students woul d be
trained to follow the procedure of
Exam nati ons systematically. The
students woul d be prepared periodically
for the Slip test, Cass test, Unit
test, Md Senester Exam nations, Mode
Exam nati ons before appearing of fina
Exam nations. Through sinple way of
conducting fragnentation of
exam nations, Students woul d understand
t he basic concepts and they woul d
prepare thenselves with clarity to face
the final University Exam nations. The
conti nuous eval uati on assessnent hel ps
and support the students to devel op
di fferent nethods of |earning and al so
satisfies the need of slow | earners,
advanced | earners and students in
bet ween cat egory.

Teachi ng and Learni ng

In the area of Teaching, teachers have
been notivated to utilize the Learning
Resource Centre in an Optinum Leve
with the view to update with | atest
information to benefit students.
Teachers woul d be providing all the
i nformation performng to the subjects
which would in turn kindle the students
to understand various awareness,
opportunities and scope in their
respective fields to widen their
Know edge. To perceive the basic
concepts in depth as a base to enhance
the wi sdom and i nquisitiveness to |earn
and explore significant factors in and
around them whi ch woul d make them a
different kind of individuals with
uni que features and qualities. Through
Assi gnnment, Sem nar, Quiz, Discussions
all the students would learn to
percei ve each and everything pertinent
to the concepts and nake an attenpt to
equi p thenmselves with the viewto fit
into the demands and expectations of




the institutions and conmpanies. In the
| earning part envisages wth clear
under st andi ng of slow |l earners and
advanced | earners, the needs of both
woul d be met to nove further with their
ai ms/ goal s.

Curricul um Devel opnent

The Institution is adhering the
Syl I abus of the University accordingly
follows the (Procedure) Course
Structure, and with regard to Skill
Based El ective and Non Maj or El ective
papers whi ch woul d be chosen fromthe
list of courses (papers) in order to
hel p the students to equip thensel ves
wi th the new subjects, that would
enhance their skills to induct
thensel ves into the practical field.
The students would al so be notivated to
go for extra reading of books and
journals, and utilize EResources to
have w der know edge to conpete with
the today’ s need of the society.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The governance of institution focuses
on uni form and transparent approach in
the personality of the students to
achi eve acadeni c excel | ence by having
competitive confidence and equi ppi ng
wi th necessary skills and techniques to
prepare the students to fetch
enpl oynent opportunities to enhance of
students so that they would be nore
self reliant forever. M ssion of the
institution to inpart higher education
to the students to |ocal and rura
area. The institution is keen in
i nporting higher education to the
students of nei ghbourhood and of rura
area. (The teachers also participate in
t he deci sion maki ng of the programes
and plans for the welfare of students
and for the devel opnent of the
institution. The head of departnents
the after having discussion with the
facul ty suggest significant progranmes
for enhancing the skills of students.
The teachers also play a major role in
identifying students with
potentialities to attend conferences /
wor kshop / paper presentation and
attendi ng conpetitions Plan to instal
all the infrastructure facilities
required for the e-content devel opnent
within the campus. So far the e-content
devel opnent nodul es are devel oped in




col l aboration with HRDC, Bharathi dasan
Uni versity, Trichy. Establishment of
Control |l er of Exami nations section with
required machinery for the effective
function of the autononous status.
Compl et e autonation of Controller of
Exam nations section from Question
paper setting to result publication to
be installed. Devel opnent of Curricul um
on Qutcone Based Education pattern for
aut ononous stream

Adm ni stration

Sal e of Application, Adm ssion Mdule,
Chal | an, Generation, Challan paid,
Reports

Fi nance and Accounts

Tally, online Banking, Maintaining Cash
and Cheque vouchers, Filing Auditor
report for every year.

Student Admi ssion and Support

Admi ssi on work consists of Application
i ssue, Application issue report,
Students Regi ster, Adm ssion
Regi stration, Student details, Student
report, Student mark details and
programe change , Matricul ation
report, Certificate Verification report
,certificates concerning students wl|l
al so be included. Challan for termfee
Exam f ees recei pt, unpaid report,
chal l an report and consolidate fee
report(Date w se report). Regardi ng
Att endance Acadenic calendar Daily late
entry, Daily late report Daily
Absentees Entry, Daily Absentees report
and consolidated Date wi se report.

Exam nati on

Exam nati on Subject details, Examfee,
Hal | Details, Tine Table, Staff
Detail s(Hall invigilators) Exam

statenment consolidate strength |ist,

Col l ege Strength, Student Ceneration,

Seating Arrangenents, Digital
nunbering, Attendance sheet, Edit Exam
process, Assigning invigilators,
Acquai nt ance, Exam Absentees Entry,
Exam Absent ees |ist, Exam Absent ees
statenment, Collection point, Answer
paper collection, Flying squad, Caim
Detail, Consolidate Exam Statenent,
Staff duty list and staff Date w se
list.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




No Data Entered/ Not Applicable !!!

Vi ew Fil

e

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

organised for
teaching staff

organised for
non-teaching

staff

Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

provi ded to teaching
staff for paper
presentations in
International |evel. o
NET/ SET coachi ng was
given for staff Menbers
for a week before the
Exam < Faculties are
provided with financia
support by the managenent
for the publication of
the articles in web of
sci ence and scopouse e
Al leave are in par with
governnent nornms. ¢ Up to
three nonths of maternity
| eave. « 100 Diwali Bonus
for teaching and non
teaching staff nenbers. -
Gratuity is handed over
to the staff nmenbers on
the day of their

government nornms. ¢ Up to
three nmonths of maternity
| eave. + 100 Diwali
bonus. ¢ Feedi ng not hers
are permtted to go hone
during lunch hours. -
Free accommodati on for
hostel staff. ¢ Medical
| eave of upto twelve days
are given which is
accunul ative of nature. -
Group insurance for the
staff is done by the
institution. ¢ Staff
wel fare fund provides
interest free loan. -«
Free transport facility.
* 50 of the education fee
of the children of the
non teaching staff is
given by the college. -

25 fee concession is

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
22 5 14 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
One way Air fare is Al leave are in par with Cauvery Col | ege Past

St udents Associ ation
(CAPSA) plays an active
rol e towards students
wel fare. The
contributions fromthe
alumi are utilized
t owar ds paynent of
tuition fees for
econom cal ly poor
students Rs. 6,17, 875.00
was pai d from CAPSA
towards tuition fee for
96 students in the year
20172018. « Free lunch is
sponsored by LEO club for
needy students. e
Bi rt hday contri bution
fund is utilized for the
paynent of tuition fees
for econonically poor
students. ¢ KRT
schol arshi p provi des



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8298_Faculty_Emp_1608010294.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8298_Development_training_programmes_1608023009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8298_Training_Programmes_1608024539.xlsx

retirement itself. e

I ncrenment for HOD
M Phil, Ph.D and for
qual i fication approval by
the university. « On duty
| eave is granted to
attend seni nar,
conference, valuation,

Exam ner ship and for
attendi ng board of
studi es neetings. -
Feedi ng nothers are

permtted to go hone

during lunch hours.
Free accommodati on for
hostel staff. o Medica
| eave of up to twelve
days are given which is
accurrul ative of nature. e
G oup insurance for the
staff is done by the
institution. « 25 fee
concession is given for
t eachi ng enpl oyee
children in our school.
Staff wel fare fund
provide interest free
| oans An initial anopunt
of one | akh was
contributed by the
managenent . e« EPF
Facility Provided to al
Teachi ng and Non -
Teaching Staff Menbers
who have conpleted two
years of service. ¢ ES
facility is provided for
all Teaching and Non —
Teaching Staff ¢ Faculty
were given gifts for
Teachers Day and
Farewel | .

gi ven for non teaching
enpl oyee children in our
school. ¢« Non teaching
staff can avail |oan up
to Rs. 20,000 from
managenent. ¢ The drivers
and Conductors of our 37
buses are given Free
br eakf ast, Lunch, Tea and
al so Uni forns.

tuition fees for poor
students. ¢ NET/ SET
coaching is given for
students. ¢ Free
Pl acement training is
gi ven for Final Year
students free of cost.
Conduct Orientation
Programes ¢ Conduct
bri dge Course

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

* Institution conducts only external financial

report.

audits regularly and subnmits the

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government

Funds/ Grnats received in Rs.
funding agencies /individuals

Purpose

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8298_Funds_or_Grants_1608024711.xlsx

583623

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Captai n RE. Yes Internal 1SO
Bal asur amani an, Audi tors
CEQ, | VAAS
Sol utions/I MJ
Visiting
Faculty, Lead
Auditor 1SO
9001, Chennai
Admi nistrative Yes Raj Sudha Yes M. K. Thirunee
Chartered | akandan,
Account ant s. Pr esi dent ,
Firm Col | ege
Reg. No: 06946S CGover ni ng
Counci |,
Cauvery Col | ege
for Wnen
(Aut ononous)
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(1) Parent -Teacher’'s nmeeting is conducted twice in a year before the end
semesters to discuss the wards strength and areas to be inproved. (2)At the
begi nning of the academ c year,the Parent- Teachers Meeting will be held and

the parents will be briefed about the facilities available in the institution,
Rul es and regul ations of the Institution , hostel and the code of conduct for

the freshers. (3)

6.5.3 — Development programmes for support staff (at least three)

(1) Training programmes are conducted for the supportive staff to enhance the
job skills. (2) Health check-up are carried-out.
conducted to refresh thenselves fromtheir

on Basi ¢ Conput er

(3) Sports activities are

regul ar work. (4) Training offered
Skills on Tally

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| SO CertificationMentoring institutions yet to go for NAAC Accreditation under
t he schene of UGC- PARAMARSH Bl ended Learning in Practice Enhanced Usage of |ICT
in academ c and adm nistrative activities Increased enrol ment of Online Courses
by Staff and Students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
One day 18/ 07/ 2019 18/ 07/ 2019 110 0
Wor kshop on
“Goods and
Service Tax”
Rol e of MSME S 05/ 09/ 2019 05/ 09/ 2019 60 0
In Export and
| mport
CVA Car eer 06/ 09/ 2019 06/ 09/ 2019 240 0
Prospect s- 2K19
Personal ity 20/ 12/ 2019 20/ 12/ 2019 61 0
Devel opnent &
Car eer Gui dance
Car eer Gui dance 11/ 02/ 2020 11/ 02/ 2020 550 0
Sem nar and
Exhi bi ti on
Cyber Crines 04/ 10/ 2019 04/ 10/ 2019 700 0
Agai nst Wonen
Do’s and Dont’s
Gender 29/ 07/ 2019 29/ 07/ 2019 650 0
Sensitization
I nt ergeneration 18/ 09/ 2019 18/ 09/ 2019 50 0
al Bondi ng
Endonetri osi s 30/ 09/ 2019 30/ 09/ 2019 600 0
Naveena Penn 27/ 07/ 2019 27/ 07/ 2019 100 0
Bhar at hi gal
Vai yat h 15/ 10/ 2019 15/10/ 2019 60 0
Thal ai mai Kol |
P?????2°°°7°7°77 15/ 10/ 2019 15/ 10/ 2019 60 0
P??????2°?°7?7?77 15/10/ 2019 15/10/ 2019 60 0
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
21
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8298_Quality_Initiatives_B_1608025135.xlsx

Rest Roons Yes 0
Scri bes for exam nation Yes 1
Any ot her sinmlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Pro

fessional Ethics

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

17/ 06/ 2019

The cal endar

Institution includes:

col | ege prayer

of the
The
song The

list of -The Reddy
Educati onal Trust. Trust
Host el Executive
Commi ttee Menmbers Col | ege
School Governi ng Counci
Teachi ng and Non- Teachi ng
faculty menbers.
Control l er of Exam nation
and Academi c Deans. A
clear statenent of the
Vi sion and M ssion of the
Col | ege. The History of
Col I ege. UG PG Courses. F
ee/ Schol ar shi p/ Att endance
/ Host el Regul ati ons.

I nstructions for code of
conduct. Various club
details. Acadenic
cal endar for the year
2019- 2020.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

processor ? Rain water

in and around the campuse

harvesting provision in all

? Plastic free canpus ? Awareness Programme on Swach Bharat h Abhi yaan ? Around
70 of the students commute by college bus ? Installed Bio-Waste — Verm Conpost
the 6 Bl ocks of college and
hostel e ? Students notivated to commute on bi-cycles ? Plantation of saplings
? Bi o-degradabl e edible cutlery was produced to



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8298_Inclusion_1608013613.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8298_promotion_activities_1608014571.xlsx

reduce environnent pollution ? Geen Techniques (Sem -Mcro Analysis) are
introduced in the | aboratory where only m ninum quantity of the chem cals and
reagents were used for the practicals

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.Title: The Entrepreneur Devel opnment Cell (ED Cell) 2. (Objectives of Practice:
To devel op entrepreneurs during the course of graduation. Hel ping the nenbers
to gain experience and energe as successful entrepreneurs. 3. Context: a. The
war ds shoul d expl ore opportunities as budding entrepreneurs. b. The nenbers
shoul d be able to venture with limted investnent and risks involved in the
practice at the begi nning stage. Practice: a. Students fromvarious disciplines
are enrolled. b. A strategy for execution is developed with the assistance of
the coordinating faculties. c. The execution is done in within the canmpus to
ensure the denand and viability. Evidence of Success: a. Recurring denand and
scope for further innovation through direct feedback has hel ped the nenbers to
reach out to many. b. There nunber of enrol nents have al so increased during the
course of time. c. Students have participated in many inter collegiate
conpetitions all over Tam | nadu and won accol ades. Probl ens Encountered: Orders
for bul k and regul ar purchase yet to materialise. 1. Title: ACE Lab. 2.
bj ectives of Practice: To enhance the listening, reading and speaking skills
in English communi cation. 3.Context: a. English comuni cation has becone a key
in career prospects. b. Being a good user of the |anguage by know ng the
standard form has becone the quintessential aspect in all walks of life.
Practice: a. It is an integrated nodule of Part-2 English curriculumand is
done in a regular basis. b. The focus is on the listening, reading and speaking
skills. c. Each student is provided with a separate kit to ensure
concentration. d. Drills and recapitulation aids in better retention of the
newl y | earnt vocabul ary and accent. e. Evidence of Success: There is an evident
result anong all the 1st year students who have a sustained focus in reading
and listening. The individuals experience a novel exposure which has increased
their interest in enhancing the |istening, reading and speaking skills.
Probl ens Encountered: NI 1.Title: Wadhwani Course through EDIl 2. bjectives
of Practice: The assinmilation of this new nodule into the curriculum testifies
t he aut ononbus stature obtained by the college, to provide val ue education and
prepare its wards ensuring enployability skills. 3.Context: a. Students should
be made ready to explore know edge apart fromthe curriculum b. Acquiring a
certification froma renowned institution that focuses on enployability and
entrepreneur devel opnent serves to be an added advantage. Practice: a. Under
the gui deship of the Entrepreneur Devel opnent Cell of the institution, the
course is offered. b. The course is offered on a credit basis. Evidence of
Success: a. The val ue education has hel ped students to join as trainees in
reputed institutions. Problens Encountered: Nil

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. cauverycol | ege. ac.in/ M. aspx?qry=184

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

? In accordance to the vision, the institution's prinme focus remains at
enpoweri ng wonen scholars. The institution ensures that it grants graduating
education not only to students from urban environnment, but also to a | arge
extent to the rural students. Apart fromthe schol arship provided by the
governnent, the managenent and the governing council sponsors underprivil eged



http://www.cauverycollege.ac.in/M7.aspx?qry=184

students in conpletion of their graduation. ? Every club and institutiona
activities are organi sed and executed to instill confidence and prepare its
wards to advance in their careers by becoming a conpetent workforce. The
Institution always strives to be in par with the |atest devel opnents in various
streanms and cordially enbraces changes for the better.

Provide the weblink of the institution

http://ww. cauverycol | ege. ac.in/ M. aspx?qry=184

8.Future Plans of Actions for Next Academic Year

? Course Structure nodification to inplenment Fast Track Courses to neet
corporate needs. ? Introduction of Life Skill Course- UGC Jeevan Kaushal , under
Part IV for all I UG Progranms ? |Inplenentation of UGC Fit |ndia Canpaign under
Part V Course for our students. ? Strategies to be adopted for N RF Ranking
| mprovenent ? FDPs to enhance conduct of online classes. ? Virtual Teaching and
Learni ng experiences. ? Staff Student Internships in International Universities.
? Increase of Publication in UGC CARE Listed Journals — Staff and Students. ?
Exami nations to be conducted through Online.
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